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CTDI Europe’s Anti-Bribery Policy

Policy on preventing and prohibiting bribery, improper payments and unethical business
conduct

Why Should | Follow This Policy?

Following this policy protects CTDI Europe’s reputation and supports honest, professional
and transparent business conduct. Bribery undermines good governance, distorts free
markets and damages fair competition. Transparent and ethical behavior helps CTDI Europe
build trust with business partners and customers.

Scope

This policy applies to all employees of CTDI Europe. Also this policy applies to all persons
performing functions on behalf of the company. This includes sales agents, consultants,
trainees, apprentices, interns, freelancers and other groups.

Definitions

O Bribe: A financial advantage or other reward offered, given or received directly or
indirectly to induce or influence improper performance of public or corporate
functions or duties.

U Hospitality and promotional expenditure: Transparent, proportionate and reasonable
expenditure that must be authorized in advance according to applicable procedures.

U Good-faith report: A concern raised honestly through the applicable reporting
procedure, even if the concern is not ultimately substantiated.

Objectives

According to OECD Guidelines, we contribute to economic, environmental and social
progress. We recognize that our activities are interconnected with the United Nations
Sustainable Development Goals (SDGs). With this policy we address specific challenges and
define clear commitments and targets for our organization.

The following SDGs were identified:

U Goal 8: DECENT WORK AND ECONOMIC GROWTH: Support fair competition and
sustainable economic growth by conducting business honestly, professionally and
without improper influence.

U Goal 16: PEACE, JUSTICE AND STRONG INSTITUTIONS: Prevent bribery and
corruption through clear standards, reporting channels, consequence management
and transparent business conduct.

U Goal 17: PARTNERSHIPS FOR THE GOALS: Promote integrity expectations with
business partners, agents, consultants and other third parties acting for or on behalf
of CTDI Europe.
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Commitments

CTDI Europe commits to the following principles:

O Apply the highest standards of ethical conduct and integrity in business activities
worldwide.

U Maintain zero tolerance for direct or indirect bribery by or of employees, officers,
agents, consultants or persons acting on behalf of CTDI Europe.

U Implement and enforce effective systems to prevent, monitor and eliminate bribery in
accordance with relevant legislation and whistleblower-protection expectations.

U Prohibit employees and others acting on behalf of CTDI Europe from making, soliciting
or receiving bribes or unauthorized payments.

U Support transparent, proportionate and reasonable hospitality and promotional
expenditure only where appropriately authorized.

U Support individuals who report suspected bribery in good faith.

Implementation of the Policy
Management of CTDI Europe ensures the effective implementation and ongoing
maintenance of this policy. To achieve this, the following measures are established:

U The board and senior management are committed to implementing and enforcing
effective anti-bribery systems throughout the organization.

O Employees and individuals acting for CTDI Europe must familiarize themselves with
and comply with the anti-bribery and gift policies.

U Hospitality and promotional expenditure must be authorized in advance in line with
applicable procedures.

U Employees and other persons acting for or on behalf of CTDI Europe are encouraged
to report suspected bribery using the applicable reporting procedures.

O CTDI Europe will not conduct business with service providers, agents or
representatives that do not support its anti-bribery objectives.

Effectiveness of the Policy

CTDI Europe monitors anti-bribery performance and risks to drive continuous improvement
and demonstrate policy effectiveness.

To drive our continuous improvement and demonstrate the effectiveness of the policy, we
use key performance indicators such as:

O Percentage of compliance trainings completed within a year period.

U Reports received from employees or the supply chain through the Whistleblowing tool
(“Hintbox”).

U Review of suspected bribery reports and follow-up measures, where applicable.

U Assessment of third parties where integrity concerns arise.
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Policy Violations

Employees and third parties may report concerns confidentially at any time via our
Whistleblowing system (“Hintbox”).

A breach of this policy by an employee may lead to disciplinary action and may result in a
finding of gross misconduct and immediate dismissal. Bribery may also constitute a criminal
offence. CTDI Europe reserves the right to terminate contractual arrangements with third
parties acting for or on behalf of the organization with immediate effect where there is
evidence that they have committed acts of bribery.

Validity and Review Mechanism

This policy is valid as of 17.07.2026 and replaces the former policy from 17.01.2025. It is
reviewed and updated every 12 months by Corporate Quality and the Management Board.

Dominik Ernst Ann-Cathrin Schalla
Chief Executive Officer Director Human Resources
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